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The Relationship Between Big 5 Personality Traits and Job Satisfaction: The Mediating Roles
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Abstract oS

The present study was conducted with the aim of
knowing the relationship between personality
traits and job satisfaction with the mediating role
of perception of procedural justice and job stress.
The present study is a descriptive-correlation
study. The samples were available and there were
201 people. Questionnaires including Big five
personality ~ factors  Questionnaire, Job
Satisfaction Questionnaire, Nurses' Stress Scale
and Organizational Justice Questionnaire were
used. The data was collected from Rasoul-Akram
Hospital and the structural equation model was
used. The results showed that the traits of
agreeableness and openness to experience had the
strongest relationship with job satisfaction. This
also applies to job stress as a mediator between 5
big personality traits and job satisfaction. The
model did not show any relationship between the
big 5 personality traits and job satisfaction
through the simultaneous effect of the two
mediating variables of stress and perception of
procedural justice. Job stress showed a significant
effect on job satisfaction, and the relationship
between the perception of procedural justice and
job satisfaction was also established separately.
By evaluating the big 5 personality traits as
predictors of job satisfaction, they did not show
any significant relationship. The direct path
between some traits and job satisfaction did not
show a significant relationship. This shows the
importance of examining the conceptual and
practical equivalence of the 5 big personality
factors in different societies. The results showed
that people have more job satisfaction when they
are aware of the organizational procedures related
to the decisions made by the organization.

Keywords: Big five personality factors, Job
Satisfaction, Procedural Justice, Job Stress.
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